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MESSAGE FROM THE MANAGING DIRECTOR
It has been a fruitful year for OSG, as the organisation transitions from a

society trying to create a name for itself to one which is recognised for the

high quality of work produced and the creative and hardworking people who

have developed it.

OSG has transformed into a mature organisation, attracting Oxford's best

and brightest to challenging business problems posed by dynamic

and recognizable clients. We have had a number of consultants go on to do

amazing things, and many have successfully secured positions in top firms

such as McKinsey, BCG, Bain, Strategy& and Oliver Wyman as well as many

leading banks and financial institutions.

The leadership team has implemented a number of schemes over the past

year to make OSG as effective as possible. In Michaelmas,

we hosted multiple exclusive workshops and networking events organised

jointly with management consulting firms. This was an efficient way to

prepare our consultants for the recruitment season and

received positive feedback.
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MESSAGE FROM THE MANAGING DIRECTOR

In Hilary, the Best Consultant Awards were created to recognise the efforts

of the top performing consultant from each team. The aim has been to

motivate and recognise the top performers in OSG.

In Trinity, we took on board the feedback from our consultants that greater

training was required and so we overhauled the bi-weekly meetings into

training sessions. The training increased attendance of the meetings to

almost 100% from sometimes less than 25%. We also restarted the Alumni

relations efforts with the aim of fostering mentoring and collaboration

between current consultants and alumni. There have also been efforts to

create a database of materials so that we can more effectively market OSG

to potential clients, consultants and sponsors.

An exciting development in Trinity has been our partnership with

AsiaGeePartners, a firm headed by Oxford MBA students with the aim of

helping SMEs grow into new markets and overcome business challenges. As

strategic partners, we hope to build a mutually beneficial relationship with

this young firm. 
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Rangarajan Ramesh

Managing Director (Trinity 2016)



A Vision for the Future
We are confident that OSG has a bright future ahead. Nonetheless, in order for

the organisation to reach its full potential, there are three key areas that require

development:

1. Consultants

OSG has been fortunate to have attracted some of the top students in Oxford.

However, the question of diversity remains, with most applicants having a

background in Engineering, E&M or PPE. As a society, we need to do more to

ensure students from a variety of subjects are aware of OSG and the 

experiences it offers. Therefore, we will begin actively advertising positions to

applicants from underrepresented departments. 

2. Alumni

A wonderful opportunity exists for both consultants and alumni to collaborate on

new ventures such as Project Access, started by two past MD’s of OSG. Many

consultants have told us that they would benefit from having Alumni mentors and

many alumni have expressed an interest in mentoring. OSG needs to formalise

the process and reconnect with alumni through events and socials. 

5



A Vision for the Future

3. Organisation

OSG has remained small, with around 20-30 consultants per term and a core

leadership team. In order to expand as an organisation, more efficient deployment

of existing resources is required. A formal feedback process needs to be set in

place. Protocols and procedures are being developed so that each leadership team

would not be reinventing the wheel. 

The initial stages of the developments required have already been set in motion

and many will be functional before the start of the new academic year. OSG has a

bright future ahead and we should draw inspiration from our past success.
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Clients
This year saw OSG cross 38 projects in its history— this is across 12 industry

sectors, working with large multinationals to small start-ups. The year also saw

the number of consultant hours go past 10,000, which is a huge milestone! It is

just one statistic that shows the impact that OSG has had.

Our impact has been global with projects across 5 different countries and 3

continents. This is a trend that we hope to see continuing, especially with our

partnership with AsiaGeePartners. This should give us strong client base in Asia

and Asia-Pacific.

We are also looking to expand our efforts in the non-profit sector. One client, Aid

by Air, based in Malawi, is a project that has captured the imagination of every

consultant lucky enough to be involved. Since Aid by Air is small and very

young organisation, the impact that OSG was able to have during its setup has

been immense.
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Consultants
OSG received over 153 applicants this academic year, with 54 consultants being

selected over the three terms. We have done better than usual with diversity

across degree types with 5 DPhil's, 15 Masters' and 34 Undergraduates. We are

hoping to do even better and are expecting a 5:1 ratio of applications per place in

the coming term. This is due to the partnership with the Careers Service, allowing

us to reach a bigger and wider audience. 

We actively invest in the growth of our members. In Trinity, we implemented a

new programme of training so that we bring out the best in our consultants. 
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"I have gained a great deal from my experience working in
different OSG teams on a diverse range of projects. This helps
create a dynamic, stimulating and unique working environment
that makes it one of my most rewarding Oxford experiences to
date. The OSG culture encourages consultants think in a
structured, yet creative manner to deliver high-quality results as
well as nurture their own skills."
- Sahil Mishra



Consultants
We are proud that OSG has been attracting student leaders from many existing

Oxford societies, allowing them to meet other like-minded peers and grow

further. This is the aspect of OSG that we aim to leverage in the incoming year: to

increasingly position OSG as a hub for Oxford's talent to gather and exchange

ideas. Some of the societies our 2015/2016 cohort came from are:

Our members have also fared exceptionally well in securing internship and job

offers from the top graduate employers. Some of the examples of career

destinations include companies such as:

With new members engagement initiatives, we hope to further utilize the know-how

gained in application processes to help incoming cohorts achieve their career goals. 
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Alumni
Alumni are an invaluable resource for OSG; in many instances our best clients are

found through past members. We hope to develop this relationship to involve

mentoring and bringing their past experience to benefit current consultants. We

have begun by developing a comprehensive database of all of our past alumni

and establishing regular contact. 
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- Ryan Chan-Wei

"An invaluable opportunity to consult, learn and lead alongside some of the
most hardworking and sharp people I have ever met."

"OSG was one of the highlights of my Oxford life, as it was not only a great
opportunity to learn about consulting, but it also allowed me to meet and

learn from some very inspiring individuals."

- Vaibhav Agarwal

"OSG was a great start to university. I got to work with bright students
from various disciplines and meet new friends."

- Anders Krohn

"Probably one of the best societies to join if you want to learn new
transferable skills and meet very driven people."

- Ignacio Perez Pozuelo



For more information, visit:

Oxfordstrategygroup.com

http://www.oxfordstrategygroup.com/
http://www.oxfordstrategygroup.com/

